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ARTICLE |

Recognition

A,

The Board hereby recognizes the Association as the exclusive and sole represent-

ative for collective negotiations concerning the terms and conditions of employ-

ment for the following certificated personnel employed full time by the Board:

Classroom Teachers

Physical Education Teachers

Music Teachers (Vocal)

Music Teachers {Instrumental}

L.earning Disability Specialists

Speech Correctionists

Remedial Teachers

Art Teachers

Guidance Counselors

Librarians

Nurses
Unless otherwise indicated, the term ‘Teachers' when used hereinafier in this Agree-
ment, shall refer to all employees represented by the Association in the negotiating
unit as defined in Section A, and references to male teachers shall include female
teachers.

ARTICLE 2

Negotiation Procedure

A

The parties agree to enter into collective negotiations over a successor Agreement
in accordance with Chapter 123, Public Laws 1975 in a good faith effort to reach
agreement on all agreed upon matters concerning the terms and conditions of
teachers’ empioyment. Such negotiations shall begin not later than October 1 of
the calendar year preceding the calendar year in which this Agreement expires.
The date may be extended by mutual agreement. Any Agreement so negotiated
shall apply to all teachers as hereinbefore defined, be reduced to writing, be-signed
by the Board, and the Association, and be adopted by the Board and Association.
During negotiation, the Board and the Association shall present relevant data, ex-
change points of view and make proposals and counter-proposals. The Board shall
make available to the Association for inspection all pertinent records, data, and
information of the Hazlet School District.which are a matter of public record.
Upon adoption the Board shall provide the Association with a complete budget
for the next fiscal year under the same terms and conditions as they are available
to the general pubiic.
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C.

2. An‘aggrieved person’ is the person or persons making ciaim,.

3. A’party In interest’ is the person or persons making the claim and/or any
person who might be required to take action or against whom action might
be taken in order o resolve the claim,

PURPOSE

i. The purpose of this procedure is to secure, at the lowest possible level, eguit-
able solutions to the problems which may from time 1o time arise affecting
the welfare or terms and conditions of employment of teachers, Both parties
agree that these proceedings will be kept as informal and confidentia! as may
be appropriate at any level of procedurs.

2. MNothing herein contained shall be construed as limiting the right of any teach-
er having a grievance to discuss the matter informally with any appropriate
membper of the administration, and having the grisvance adjusted without
intervention of the Association, provided the adjustment is not inconsistent
with terms of this Agreement, and that the Association has been given the op-
portunity to be present at such adjustment and to state its views with the con-
sent of the aggrieved person.

PROCEDURE

1. Since it is important that a grievance be processed as rapidiy as possible, the
number of days indicated at each level should be considered as a maximum and
every effort shouid be made to expedite the process, The time limits specified
may, however, be extended by mutual agreement.

2. in the event a grievance is filed at such time that it cannot be processed through
all the steps in this grievance procedure by the end of the school vear, and if
left unresolved untii the beginning of the following vear, could result in irrep-
arable harm to a party in interest, the time limits set forth herein shalt be re-
duced, where practicable, so that the grievance procedure may be exhausted
prior to the end of the school year or as soon thereafter as is practicabie.

3. Levei One

a. A teacher with a grievance at this level shall first discuss it with his principal
or immediate superior, either directly or through a representative of the
Assogiation or he may be accompanied by any other representative of the
of the teacher’s choice.

b. In a situation where the immediate superior is a department head (chair-
man) or his equal and the grievance cannot be satisfactorily resoived at
this level within three (3) school days of its presentation, the situation
shall be brought to the building principal. The principal shall render a de-
cision in writing within five (5) school days of its presentation.

4. lLevel Two

if the aggrieved person is not satisfied with the disposition of his grievance at
level one, or if no satisfactory decision has been rendered within eight (8)
school days after presentation of the grievance, he may file a grievance in
writing with the Chairman of the Association’s Committee on Professional
Rights and Responsibilities (hereinafter referred to as the PR& R Committee)
within five (5) school days after the decision at Level One or thirteen (13)
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MISCELLANEOUS

i. if, in the judgment of the PR& R Committes, 2 grievance affects a group or class
of teachers, the PR g R Committee may submit such grievance in writing, to the
Superintendent directly and the process of such grievance shall be commenced at
Level Two. The PR& R Commitiee may process such a grievance through ali levels
of the grievance procedure even though the aggrieved person does not wish {o do
S0,

2. Decisions rendered at Level One which are unsatisfactory to the aggrieved person
and ail decisions rendered at Levels Two and Three of the grievance procedure
shail be in writing setting forth the decisions and the reasons therefore and shall
be transmitted promptly to all parties interested and to the Chairman of the
PRz R Committee. Decisions rendered at Level Four shall be in accordance with
the procedures set forth in Section C, paragraph § {C) of this article.

3. Al documents, communications and records dealing with the processing of a
grievance shall be kept on file,

4. Forms for filing grievances, serving notice, taking appeals, making reporis and re-
commendations and other necessary documents shall be prepared jointly by the
Superintendent and the Association and given appropriate distribution so as to
faciiitate operation of the grievance procadure.

5. Al mestings and hearings under this procedure shall not be condusisd in public
and shall include oniy such parties in interest and their designated or selected re-
presentatives, heretofore referred o in this Article.

ARTICLE 4

Teacher Rights

A

Pursuant to Chapter 123, Public Laws 1975, the Board hereby agrees that every em-
pioyee of the Board shail have the right freely to organize, join and support the Asso-
ciation and its affiliates, as identified eisewhsere herein for the purpose of engaging in
coliective negotiations and/or other conceried activities for mutual aid and protection.
As a duly efected body exercising governmentai power under the law of the Siate of
New Jersey, the Board undertakes and agrees that it shall not directly or indirectly
discourage or deprive or coerce any teacher in the enjoyment of any rights conferred
by Chapter 123, Public Laws 1975 or other laws of New Jersey or the Constitutions
of New Jersey and the United States; that it shall not discriminate against any

teacher with respect to hours, wages, or any terms or conditions of empioyment by
reason of his membership in the Association and its affiliates, as identified elsewhere
herein, collective negotiations with the Board, or his institution of any grievance,
compiaint or proceeding under this Agreement or otherwise with respect to any terms
or conditions of employment.

Nothing contained herein shall be construed to deny or restrict to any teacher such
rights as he may have under New Jersey School Laws, or other applicable jaws and
regulations. The rights granted to teachers hereunder shail be deemed to be in add-
ition to those provided under applicabie law.
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The Association shall, with advance approval of the Principal, have the right to use cer-
tain schoo!l equipment at reasonable times, when such equipment is not otherwise in

use. The Association shall provide its own materials and supplies incident to such equip-
ment use and shall be responsible for repairs in the event of damage {o such equipment
as a result of such use,

The Association shalt have, in each school building, the exciusive use of a bulientin board
in each faculty room.

The Association shall have the right to reasonable use of school mail boxes.

The Joint Committee for Educational Improvement shall recommend improved pro-
grams for orientation programs for new teachers. Teacher representatives on this Com-
mittee shall be designated by the Association.

The bargaining and related rights of the Association and its representatives as set forth in
this Agreement shail be granted only to the Association as the exclusive representative
of the teachers, and to no other organizations, and both parties shall be entitled to rely
on this exclusive representation, with the sole exception of the use of building space
through the application of normal Board Policy.

The Association may request reieased time for meetings when it relates to or promotes
the general welfare of the Educational System. The final decision rests with the Super-
intendent upon consultations with the Administrative Staff and Board of Education.

K. The Board shall provide up to five (5) periods per week of released time to the president

of the Association or his designee to perform his functions as Association representative
in the enforcement of this Agreement, Said time shall be in addition to regularly sched-
uled preparation time and lunch period as provided in this Agreement.

i.. Copies of this Agreement shall be printed in booklet form. The cost will be an equally

shared expense of the Board and the Association.

ARTICLES

Teaching Hours and Teaching Load

A. The Board and the Association recognize and agree that the teachers responsibility to

their students and their profession generally entails the performance of duties and the
expenditure of time beyond the normal working day, but that the teachers are entitied
io regutar time and work schedules on which they can rely in the ordinary course ang
which will be fairly and evenly maintained to the extent possibie throughout the
school system except in emergencies, and withou? prejudics to voluntary professional
service above and beyond contract requirements.

B. Teachers may leave the bullding without requesting permission during thelr scheduiled

duty-free funch periods.

C. The notice and agenda for any meetings shall be given to the teachers involved at least

D

three {3) days prior to the meeting except in an emergency. Teachers shall have the
opporiunity to suggest items for the agenda.

Classroom teachers shaill, where feasible, in addition to their lunch pericd, have a daily
preparation time during which they shall not be assigned to any other duties.
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B. 3. Every effort shall be made to distribute teachers’ final checks and the pay scheduie
for the following year on the last working day in June providing all normal admin-
istrative requirements have been fulfilled by the teacher.

ARTICLE 10

Sick Leave

A. As of September 1, 1975, all teachers employed shall be entitied to twelve (12) sick
leave days each school year as of the first official day of said school year whether or
not they report for duty on that day. Teachers who are hired after the school year
begins shall be entitled to a pro-rated portion of the twelve (12) sick leave days. Un-
used sick leave days shall be accumulated from year to year with no maximum limit.

B. Sick ieave is hereby defined to mean the absence from his or her post of duty of any
employee because of personal disability due to illness, or exclusion from school by any
authorized medical authority on account of a contagious disease.

C. By September 15th of each year, every teacher is to receive a notice which tells how
many sick days they have accumulated.

ARTICLE 11

Temporary Leaves of Absence

A. As of the beginning of the 1975-76 schoot vear, teachers shall be entitled to the follow-
ing temporary nonaccumulative leaves of absence with full pay each schooi year; com-
bined leave shall not exceed a maximum of six {6} davs.

1. Absence because of death or serious ilingss in the immediate family; or attendance
at court because of a subpoena; absence to be present at marriage or funeral of
members of immediate family; IMMEDIATE FAMILY shali be defined as any mem-

ber of the family unit no matter what degree of refationship.

2. Whenever a teacher is absent to visit other schools or teachers for professional ob-
servation, attending a school meeting, conference or convention, fuily saiary shall
be paid provided the absence is approved by the Superintendent, who will submit
approval along with request for payment of a substitute to the Board Secretary.

3. Absence with pay may be aliowed by the Superintendent for transactions involving
a legal instrument (deed, morigage, property title, ete.), or a2 court order. This
absence shall be charged against the six {6} days as set forth above. The Super-
intendent’s advance approval witl be required.

4. Absence with pay may be allowed by the Superintendent for personal business, Such
absence shall be charged against the six {6) days as set forth in Paragraph A above.
Advance approval will be required.

5. Emplovees will be permitted to observe refigious holidays without loss of salary. This
absence shall be charged against the six {6 ) days as set forth above.

6. Other jeaves of absence with or without pay may be granted by the Board for good
reason.

»

Leaves taken pursuant to Section A above, shall be in addition to any sick ieave to which
the teacher is entitled.

-10 -
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AUTHORIZATION

TO DEDUCT ASSOCIATION MEMBERSHIP DUES

NAME SOC. SEC. NO,

SCHOOL BUILDING DISTRICT

TO: SECRETARY OF BOARD OF EDUCATION, HAZLET, N.J. 07730

! hereby request and authorize the above named Secretary of the Board of Edu-
cation to deduct from my earnings an amount sufficient to provide for the payment of
those vearly membership dues as certified by the organizations indicated in eguai morrthly
payments for all or part of the current school year and for succeeding school vears. |
understand that the Secretary of the Board of Education will discontinue such deduc-
tions only if | file such notice of withdrawal as of the January 1 next succeeding the
date on which notice of withdrawal is filed. | also agree that upon termination of em-
ployment, the secretary of the Board of Education shall deduct any remaining amount
due for that current school year.

I hereby waive all rights and claim for said monies so deducted and transmitted in
accordance with this authorization, and relieve the governing board and all of its officers
from any liability therefore. | designate the Hazlet Teachers Association to receive dues
and distribute according to the organization(s) indicated:

Hazlet Teachers Association

National Education Association

Monmouth County Education Association
New Jersey Education Association

2. Each of the associations named above shall certify to the Board, in writing, the current
rate of jis membership dues for each covered member. Any association which shall
change the rate of its membership dues shall give the Board sixty {60} days written
notice by certified mail prior to the effective date of such change.

3. Additional authorizations for dues deduction may be received after August 1 under
rutes established by the State Department of Education.

4. The filing of notice of a teacher's withdrawal shail be prior to December 1 and become
effective to halt deductions as of January 1 next succeeding the date on which notice
of withdrawai is filed.

ARTICLE 14

Misceiianeous Provisions

A. This Agreement constitutes Board and Association policy for the terms of said Agree-
ment, and the parties shail carry out the commitments contained herein and give them
full force and effect.

B. If any provision of this Agreement or any application of this Agreement to any em-
ployee or group of employees is held to be contrary to law in a court of competent
jurisdiction, then such provision or application shall not be deemed valid and sub-
sisting, except to the extent permitted by law, but all other provisions or applications
shall continue in full force and effect.

-12 -
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T

Evaluation reports shall be issued in the name of the immediate superior based upon
a compilation of reports and observations by any or all supervisory personnel who
come into contact with the teacher in a supervisory capacity. Such reports shall be
addressed to the teacher and shall be written in a narrative form. Evaluation reports
shall include, when pertinent:
1. Strengths of the teacher as evidenced during the period since the previous report.
2. Weaknesses of the teacher as evidenced during the period since the previous re-
port and suggestions as to the measures which the teacher should take to improve
his performance.
A teacher shall have the right, upon request, to review the contents of his personnel
file and to receive at Board expense copies of documents contained therein. A teach-
er shall have the right to have a representative of the Association accompany him
during such review,
No material derogatory to a teacher’s conduct, service, character or personality shall
be placed in his personnel file unless the teacher has had an opportunity to review
such materials. The teacher shall acknowledge that he has had the opportunity to
review such material by affixing his signature to the copy to be filed with the express
understanding that such signature is in no way indicative of his agreement with the
contents thereof. The teacher shall have the right to submit a written answer or
challenge the validity of such derogatory material, The answer or validity challenge
shall be reviewed by the Superintendent of his designee and attached to the file copy
of the material in guestion.
Aithough the Board agrees to protect the confidentiaiity of personal references,
academic credentials and other similar documents, it shall not estabiish any separate
personnel file which is not available to the teacher for inspection.
No evaluation, report of conduct or other such instrument shall be based on in-
formation not available to the teacher in written form with the source of such in-
formation clearly indicated, as set forth in this provision.

ARTICLE 16

Promotion Policy

A,

8,

When a vacancy occurs in the school district, a job description and other details,
as requirements in the area of certification, length of contract, salary,

such
where and how
to apply and any other pertinent information, shall be posted in each school office as
well as on each teachers room bulietin board.

1. Posting of such vacancies shall occur, when possibie, at least thirty {30) school

days before final date when applications must be submitted, and in no event not
less than fifteen (15) school days before such dates,
Those who qualify are interviewed by either or both the Principal and Superintendent,
or his delegated agent.

1. A fist of appointments shall be posted in all schools.

ARTICLE 17

Personal and Academic Freedom

The Board and the Association mutually agree that there exists certain personal and

academic freedoms guaranteed by the Constitution of the United States and the laws
of the State of New Jersey.

-14 -
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1. Provisions of the health-care insurance program shall be detailed in master policies
and contracts agreed upon by the Board and the Association.
2. The health insurance carrier shall be the New Jersey State Health Benefits Program.
B. The Board shall provide to each teacher a description of the health-care insurance
coverage provided under this ARTICLE, no later than the beginning of the 1975-76
school year, which shall include a clear description of conditions and limits of cover-
age as listed above.

ARTICLE 21

Specialists

A. The Board and the Association recognize the fact that an adequate number of com-
petent specialists are essential to the operation of an effective educational program.
Accordingly, by the beginning of the 1975.76. school year, every effort will be made
to employ qualified specialists,

ARTICLE 22

Teacher Assignments

A, Notification
All teachers shall be given written notice of their class and/or subject assignments, and
buitding assignments for the forthcoming year not later than June 1. In the event
changes are necessary after June 1, the teacher(s) shall be notified as soon as possibie,
B. Assignment Criteria

in order to assure that pupils are taught by teachers working within their areas of com-
petence, contracted teachers shall only be assigned to teach in areas for which they
hold a standard teaching certificate issued by the New Jersey State Board of Exam-
iners,
C. Traveling Teachers
1. Schedules
it shall be understood that traveling teachers not have their lunch periods jeop-
ardized by inter-school travel,

2. Expenses

Teachers who are required to use their own automobiles in the performance of
their duties shall be reimbursed for all such trave! at the rate of fifteen (15¢) per
mile,

ARTICLE 23

Reserve Military L.eave

Employees obligated to serve in Military Reserve Corps or National Guard Units shall
follow the procedure outiined below when applying for leaves:

-16 -
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B. Notice
Notice of an involuntary transfer or reassignment shail be given to teachers as soon
as practicable, and except in cases of emergency not later than thirty (30) days prior

to said transfer,
C. Criteria

When an involuntary transfer or reassignment is necessary, a teacher’s area of com-
petence, major or minor fietd of study, length of service in the Hazlet School Dis-
trict, length of service in the particular school building, and other relevant factors,
including among other things, state and/or federal laws, rules, regulations or admin-
istrative directives, shalt be considered in determining which teacher is to be trans-
ferred or reassigned.

D. Meeting and Appeat
An involuntary transfer or reassignment shalt be made only after a meeting between
the teacher invoived and the Superintendent or his designate, at which time the teach-
er shall be notified of the reason therefor. In the event that a teacher objects to the
transfer or reassignment at this meeting, upon the request of the teacher, the Super-
intendent shall meet with him. The teacher may, at his option, have an Association
representative present at such meeting.

E. Priority in Reassignment

A list of open positions in the school district shall be made available to all teachers
being involuntarily transferred or reassigned. Such teachers may request the positions,
in order of preference, to which they desire to be transferred. All such teachers shall
be given adequate time off for the purpose of visiting schools at which open positions
exist, Teachers being involuntarily transferred or reassigned from their present posi-
tion shall have preference over those seeking voluntary transfer or reassignment in re-
gard to choice among those positions which are vacant. A teacher being involuntarily
transferred or reassigned shall be placed only in an equivalent pasition-i.e., one which,
among other things does not involve reduction in rank o..‘ in total compensation.
tnvoluntary transfers may be nvade at any time by the Superintendent when in his
best judgment the instructional objectives and best interests of the school district
will be served thereby, provided the procedural provisions of this Article are adhered
to. '

All paragraphs are subject to the provision of Paragraph A above.

o

G,

ARTICLE 26

Professional Liaison Committee

A. Purpose

The purpose of the Committee shall be to strengthen the educational program through
recommendations, research, implementation, and evaluation by the Superintendent
and the Association to best meet the needs of the students, the schools, and the com-
munity. The Committee may consider, but not be limited to, advising the Board and
the Association on such matters as curricutum improvements, teaching techniques,
instructional organizational patterns, experimentation, extra-curricular programs, in-
service training and staff development, pupil testing and evaluation, philosophy and

-18 -
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B,

When an individual or group of individuals have reason o consider a condition
related to their employment as being hazardous and/or unsafe, an immediate re-
port of such condition or conditions shall be made to the building Principal. The
building Principal shall submit to the Superintendent a report of said complaint
along with recommendations to resolve the problem.
Reasonabie Force - As specified in 18 A:6-1, a teacher may, within the scope of his
employment, use and apply such amount of force as is reasonable and necessary to
quell a disturbance threatening physical injury to others; to obtain possession of
weapons or other dangerous objects upon the person or within the control of the
pupil; for the purpose of self-defense; and for the protection of persons or prop-
erty.
Indemnity of Officers and Employees Against Civil Action
18 A:16-6. Whenever any civil action has been or shall be brough against any person
hoiding any office, position or empioyment under the jurisdiction of any Board of
Education, including any student teacher for any act or omission arising out of and
in the course of the performance of the duties as such office, position, employment
or student teaching, the Board shaill defray all costs of defending such action, in-
cluding reasonable counsel fees and expenses, together with costs of appeal, if any,
and shall save harmless and protect such person from any financial loss resuiting
therefrom; and said Board may arrange for and maintain appropriate insurance to
cover ail such damages, losses, and expenses,
indemnity of Officers and Employees in Certain Criminal Actions
18A:16-6.1. Should any criminal action be instituted against any such person for
any such act or omission and should such proceeding be dismissed or result in a
final disposition in favor of such person, the Board of Education shall reimburse
him for the cost of defending such proceeding, including reasonable counsel fees
and expenses of the original hearing or trial and all appeals.
1. Teachers shall immediately report to their Principal, or other immediate super-
visor, cases of assault suffered by them in connection with thelr employment.
2. Such notification shali be immediately forwarded to the Superintendent who
shall comply with any reasonabile request from the teacher for information in
the possession of the Superintendent relating to the incident or the persons in-
volved.

3. The Board shall reifnburse teachers for reasonable cost of any ciothing or other
personal property damaged or destroyed as a result of an assault suffered by a
teacher while the teacher was acting in the discharge of his duties within the
scope of his employment. (The above shall hold true only if the teacher is not
otherwise covered by personal insurance or Workmen's Compensation.)

4. in the event of any disorder or disruption in the regular school program the
Board, the Administration and Staff shall act in accordance with Board policy
in effect at the time of the disruption.

5. When absence arises out of or from such assault or injury, the teacher shall be
entitled to full salary and other benefits for the period of such absence, but
shall not forfeit any sick leave or personal leave as provided under the Work-
men's Compensation Act.
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under this Agreement only if it can be demonstrated to the Board of Education
that the pracedural requirements of Article 15 with respect to teacher’s evalua-
tion have been violated and the Board of Education shail entertain such grievance

directed solely to such violation at the level required under Articte 3 with respect
to Grievarnce Procedure.
B. Faiture to Compiy

Should the Board fail to give a non-tenure teacher either an offer of contract for
employment for the next succeeding year or a notice that such employment shail
not be offered and upo request by the teacher to the Superintendent, a statement
of reasons and a hearing, and in the event of such hearing shall fail to make and
serve a copy of the determination, all within the time and in the manner provided
by this ARTICLE, the Board shall be deemed to have offered to that teacher con-
tinued employment for the next succeeding school vear upon the terms and con-
ditions of employment as may be required by law or agreement between the Board
and the Association.

C. Notification of Intention to Return

1f the teacher desires to accept such employment, he shall notify the Board of such
acceptance, in writing, on or before June 1, in which event such employment shall
continue as provided for herein. in default of such notice the Board shall not be re-
quired to continue the employment of the teacher,

ARTICLE 32

Duration of Agreement

This Agreement shall be effective as of Juiy 1, 1975 and shall continue in full force and
effect for a period of two years to June 30, 1977 midnight, subject to the Association’s
right te negotiate over a successor Agreement as provided in Article 2. This Agreement

shall not be exiended orally and it is expressly understood that it shail expire on the date
indicated.

IN WITNESS WHEREOF, the parties hereto have caused these presents to be signed by
their duly authorized officers as of the day and year first above written.

/f:dvl vﬂf\/ %«8@5, D . Mﬂgﬁ@

/ﬂwﬁﬂ Townshig ) Présigent, Hazlet
Board of macomz&.\\k\ Teachers' Association

\r\k\g\b&.\ -

E ne A. Xo:oﬁm&m. WON«&mmn«wg.@\ m@nqm»% Hazlet Teachers'
BUginess Administrator, Board of Education Association
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APPENDIX A
HAZLET TOWNSHIP BOARD OF EDUCATION

TEACHER'S SALARY GUIDE

1976 - 1977
(EFFECTIVE JULY 1, 1976)

LS G.C. 60 6.C.
Including Including
Years of Bachelor 20 G.C. M.A, M.A, M.A,.
Employment B [+ D E P
1 $ 10,400, $ 10,800, $ 11,200, $ 11,600, $ 12,000,
2 10,750, 11,150, 11,550, 11,950, 12,350,
3 11,500, 11,900, 12,300, 12,700, 13,100,
L 11,900, 12,300, 12,750, 13,150, 13,550,
5 12,300, 12,700, 13,150, 13,550, 13,950,
6 12,700, 13,100, 13,580, 13,950, 1,350,
M 13,100, 13,500, 13,950, 1, 350, 14,750,
13,500. 13,900, 14,350, 14,750, 15,150,
9 13,900, 1,300, 1l,750, 15,150, 15,550,
10 1,400, 1l,800. 15,250, 15,650, 16,050,
11 15,000, 15,400, 15,850, 16,250, 16,650,
12 15,600, 16,000, 16,450, 16,850, 17,250,
13 16,200, 16,600, 17,050, 17,450, 17,850,
1L 16,800, 17,200, 17,650, 18,050, 18,450,
15 17,500, 17,800, wmmmmo. 18,650, 19,050,
SUPER

16 17,900, 18,300, 18,750, 19,150, 19,550,
20 18,350 18,750, 19,200, 19,600, 20,000,
25 18,850, 19,250, 19,700, 20,100, 20,500,

(Super Maximum) applies only to those teachers under tenurs with 16 or
more years of experience upon recommendation of ths Supsrintendent,
Three years must elapse before advancement from the 16th to the 20th
step and from the 20th to the 25th step can be effected,

Scheduls B - Applies to the teachers holding standard certificates and/or
Bashelor's Degres,

Schedule C - Applies to teachers holding a standard certificate and
20 graduate credits beyond & Bachelor's Degrss,

Schedule D - Applies to teachers holding a standard certificate and
a Master's Degree.

Schedule E - Applies to teachers holding a standard certificate and
L5 graduaste credits including a Master's Dsgree.

Schedule F - Applies to teachers holding a standard certificate and
60 graduate credits including & Master's Degree,

sdopted September 9, 1975
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APPENDIX B

ET TOWNSHIP P

EVALUATION RECORD

TEACHER SCHOOL. GRADE DATE

NUMBER OF YEARS IN SYSTEM (include current year)

1

~N
.

4.

Ciassroom Relationships - includes knowledge of subject matter, skill in presenting, pupit
progress, control of classroom situation.

Personal Relationships - inciudes good rapport with chiidren, faculty, supervisors, other
personnel and parents, cooperation with community, appearance.

Professional Relationships - Includes cooperation with administration, attitudes toward

school program, activities and policies, contributions towards school growth, growth in
profession,

Other Remarks ;

Recommendations::

Yes No

Recommended for re-employment
Recommended for increment

“Brincipal

STATEMENTS BY TEACHER

| agree with the contents of the evaluation

| disagree with the contents of this evaluation for the following reasons:

Signature of Teacher

Date

-26 -
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APPENDIX D

HIGH SCHOOL

SUPPLEMENTARY SALARY GUIDE - FOR HIGH SCHOOL AREA CHAIRMEN

{Department Heads)

- § Year Ont

As per No. 4 of the Memorandum of Agreement of 9/8/15 'Al other items previously
agreed 1o by the parties shall be incorporated in their new agreement. (This would in-
clude, for example, the establishment of a new differential for Dept. Chairman at $650.
and $700. in the first and second years of the Agreement.)

~-28 -



